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8 March 2021 
 
Fair Work Action Plan: Annual Report 
A Fairer Scotland for Women: Gender Pay Gap Action Plan Annual Report 
A Fairer Scotland For Disabled People – Employment Action Plan: Year 2 Progress 
Report 
 
In 2018 we launched A Fairer Scotland for Disabled People: Employment Action Plan; in 
February 2019, we launched our Fair Work Action Plan, and the following month our 
Fairer Scotland for Women Gender Pay Gap Action Plan. These plans set out the 
ambitious action this government would take to make Scotland a leading Fair Work 
Nation. Together, they form a suite of labour market interventions, under our broad Fair 
Work agenda, that we are fully committed to progressing. 
 
I am issuing this letter on behalf of Ms McKelvie, who is a member of the Ministerial 
Working Group overseeing delivery of these action plans. I am pleased to advise you that 
annual reports for these action plans were published today. 
 
The Covid-19 pandemic has put Fair Work in the spotlight and forced us to consider 
workplace issues differently and more creatively. The disproportionate impact of the 
pandemic on groups including women, disabled, young, and minority ethnic workers 
makes it more important than ever to tackle inequalities in our labour market using all the 
levers available to us. Fair Work is and will remain central to enhancing and protecting 
the rights of workers and supporting our economic recovery and renewal.  
 
I hope these reports provide assurance of the Scottish Government’s continued 
commitment to embedding Fair Work across the labour market. 
 
Yours sincerely 

 
 
SHIRLEY-ANNE SOMERVILLE  
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